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PREAMBLE 
This is an Agreement entered into by and between the Town of Skaneateles, New 
York (hereinafter referred to as the "Employer") and the Teamsters Union Local 118, 
affiliated with Intemational Brotherhood of Teamsters, Chauffeurs, Warehouseman and 
Helpers of American (hereinafter referred to as the "Union") under Article 14 of the Civil 
Service Law of the State of New York, commonly known as the Public Employees' Fair 
Employment Act. 
-Both parties to this agreement furthermore affirm that such employment in the 
service of the public is a worthwhile and Jifelong career and that the terms and conditions 
of employment shalf be of the highest caliber to attract and maintain for the Employer the 
bestpersonnel available so as to best serve the public. We further acknowledge that each 
empJoyee in the defined bargaining unit should be at all times a dedicated, courteous and 
efficient servant of and to the pUblic. Nothing less is acceptable 
The Town and the Union agree not to limit employment with the Town or 
membership In the Union and that neither party will discriminate in a manner contrary to 
law with regard to the application of the terms and conditions of this agreement. 
PURPOSE AND INTENT 
The general purpose of this Agreement is to set forth terms and conditions of 
employment. and to promote orderly and peaceful labor relations for the mutual interests of 
the Employer, its Employees, the Union. and the pUblic. 
The parties recognize that the interests of the community and the job security of
 
employees depend upon the Employer's success in establishing a proper service to the
 
community.
 
To these ends the Employer and the Union encourage to the fullest degree friendly 
and cooperative relations between the respective representatives at all levels and among 
all employees. . 
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THATANY PROVISIONS 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTJON TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
1
 
. : . \ 
. ~. 
ARTICLE I: RECOGNITION
 
The Employer hereby recognizes the Union as the soJe and exclusive 
representative for the purpose of collective bargaining in respect to rates of pay, hours of 
employment and all other terms and conditions of employment for all of the futl-time, 
regular, non-supervising employees of its Highway Department, Transfer, Water 
Department and Recreation Division as so designated by the determination of the Public 
Employment Relations Board dated May 7,2003. 
Excluded from the bargaining unit are all supervisory employees of the Highway 
Department, Transfer, Water Department and Recreation Division, all other officers and 
employees of the Town of Skaneateles, and all part-time, casual, seasonal and temporary 
employees. 
ARTICLE 0: UNION DUES AND AGENCY SHOP FEES 
1. Membership in the Union is not compulsory. Employees have the right to join 
or refrain from joining as they see fit. Maintenance ofmembership in the Union cannot be 
required once an employee joins same. State law affords all workers in New York State 
the aforesaid rights. 
2. The Employer agrees to make payroIJ deductions for union dues, initiation fees 
and agency shop fees certified in writing by the Union. The Union agrees to indemnify and 
save harmless the Employer from any and alf loss, damage, claims orexpense it may incur 
resulting from the aforesaid deductions. 
3. The Town wiU deduct Union dues and initiation fees forthose employees who 
voluntarily agree in writing to have such dues and initiation fees deducted from their 
wages. The authorization forms shall comply with the requirements of section 90-b of the 
General Municipal Law. The amount to be deducted as dues and initiation fees shall be 
forwarded to the Union within fifteen (15) days. 
4. The agency shop fee shaU be an amount equal to the union dues paid by a 
member in the same job ctassification as certified by the Union. It is agreed and 
understood that agency shop fee deductions are mandated by New York State law. The 
Town will endeavor to notify the Union when a new full-time bargaining unit employee is 
hired. 
5. The Employer agrees to provide access to a bUlletin board at each 
Department's respective location so as to permit the Union to post notices and other 
materials pertaining to the official business of the Union. All such notices or other matter 
will be non-political and non-defamatory. 
6. All present employees who are members of the Local Union on the effective 
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date of this Sub-section or on the date of execution of this Agreement, whichever is later, 
shall remain members of the local Union as required by law. Union membership. for 
purposes of this Agreement, is required only to the extent that - employees must pay 
either (i) the Union's initiation fees and periodic dues, or (ii) service fees, which in the 
case of a regular service fee payer, shall be equal to the Union's initiation fees and 
periodic dues and in the case of an objecting service fee payer. shall be the proportion of 
the initiation fees and dues corresponding to the portion of the Union's total expenditures 
that support representational activities. All present employees who are not members of the 
Local Union and all employees who are hired hereafter, shall become and remain 
members in good standing of the Local Union, as required by law, on and after the thirty­
first (31 It) calendar day following the effective date of this Sub-section or the date of this 
Agreement, whichever is later. 
ARTICLE: III: MANAGEMENT RIGHTS 
It is recognized that the management of the Town of Skaneateles govemment, 
control of its properties and the maintenance of order and efficiency are solely 
responSibilities of the Town. Accordingly, the Town retains and reserves unto itself all 
rights, powers, authority, duties and responsibilities conferred upon and vested in it by the 
laws and Constitution of the State of New York and/or United States of America subject 
only to any limitations on such rights, powers, authority, duties and responsibilities 
expressly set forth in this Agreement 
AccordingJy, the Town retains the rights, including, but not limited to: 
a) to select, direct and assign the work force, including the right to hire, suspend
 
or discharge for cause, promote, layoff, abolish, or transfer,
 
b} to detennine the standards of service provided by the Town, 
c) to determine the amount of overtime to be worked, 
d) to decide the number and locale of its facilities, stations, garages and 
locations, maintenance and repair of its equipment, amount of supervision necessary. the 
type and quality of machinery and tool equipment, methods, safety measures to be utilized, 
schedules ofwork and assignment ofpersonnel, together with the selection, procurement, 
designing, engineering and control of equipment and material, purchase service ofothers, 
by contract or otherwise, except as they may otherwise be specifically limited in this 
Agreement and 
e) to relieve employees from duties because of lack of work or for other 
legitimate reasons, 
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f) to maintain the efficiency of government operations entrusted to them, 
g) to determine the methods, means and personnel by which such operations
 
are to be conducted,
 
h) to establish specifications for each class of positions and to classify or
 
reclassify and to allocate or reallocate new or existing positions,
 
i) to make reasonable and binding rules which shall not be inconsistent with
 
this Agreement.
 
It is understood that the exercise of these rights, powers, authority, duties and 
responsibilities by the Town and the adoption of such rules, regulations and policies as it 
may deem necessary will, as they apply to the employees covered by this Agreement and 
represented by the Union, be limited only by the specific and express terms of this 
Agreement. 
The above rights of the Employer are not all-inclusive, but indicate the type of 
matters or rights which belong to and are inherent to the Town. 
The Town has adopted an employee Handbook that applies to all employees. 
Unless specifically modified by the terms of this Agreement, all provisions in the Town 
Employee Handbook shall apply to the Employees. 
ARTICLE IV: WAGES 
1. Employees of the Town as of the date of this Agreement employed in positions 
within the negotiating unit shall be compensated for their work performed on behalf of the 
Town in accordance with the following schedule for hourly rates: 
2008 2009 2010 
Motor Equipment Operator $20.32 $20.83 $21.56 
Public EqUipment Operator $20.32 $20.83 $21.56 
Laborer II $20.32 $20.83. $21.56 
Park Maintenance Worker $20.32 $20.83 $21.56 
Foreman $21.42 $21.93 $22.66 
2. Any employee hired subsequent to the date of this Agreement will be hired at 
the hourly rate stated above for any such job category or classification, minus the lesser of 
one dollar ($1.00) per hour or 10% of the above rate. After six months of continuous 
service, the new employee will receive an increase of $0.50 per hour. After 18 months of 
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continuous service, the employee will receive a wage increase up to an amount that 
equals the standard hourly wage for other employees occupying that position. 
3. Full-time Employees, with continuous full-time service, receive longevity 
payments in accordance with the following: 
AFTER COMPLETION OF: AMOUNT 
1 year of full-time service through 5 years 
of full-time service 
$50.00 
6-10 years of full-time service $100.00 
11-15 years of full-time service $150.00 
16-20 years of full-time service $200.00 
21-25 years of full-time service $250.00 
26-30 years of full-time service $300.00 
31-35 years of full-time service $350.00 
Payments shall be made on the employee's anniversary date of hire. 
4. It is agreed and understood that the positions of Deputy Superintendent and/or 
Foreman will be filled in accordance with the provisions of the Town law. Neither the 
failure to appoint nor the determination to remove any individual from said position shall be 
cause for any grievance or dispute between the parties to this Agreement. 
ARTICLE V: WORKING HOURS AND WORK WEEK 
1. For employees within the negotiating unit, the normal work week shall be 
determined by the Town Board, which may differ from the normal hours of operation 
depending upon the particular needs and requirements of a Department. 
2. With regard to the Highway Department, the Highway Superintendent shall 
schedule a full-time employee to work four ten-hour days during the months of July and 
August. The employee's "compressed workweek" will normally be either Monday through 
Thursday or Tuesday through Friday. The four-day, compressed workweek period shall 
commence on the 3rO Monday in June and end on the last Friday in August. The period 
may be extended by mutual agreement of the parties. 
The above "compressed workweek" shall also apply to the full-time 
employees of the Recreation Department from November 1 through March 31 of each 
year. 
3. The Highway Superintendent shall post the work schedule a week in 
advance. 
4. Work schedules shall provide for a ·15·minute break during each half-day 
work shift. This break shall be scheduled as close to the middle of each one-half shift as 
possible, unless significant expense will be incurred by the Town. 
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5. Each employee shall be entitled to a paid lunch each work day. 
6. Tardiness will not be tolerated and will result in loss ofpay as determined by 
the Department Head. The employee may appeal the loss of pay to the Town Board. 
In addition to the loss of pay, repeated employee tardiness will likewise be 
subject to review for disciplinary action up to and including discharge. 
ARTICLE VI: OVERTIME 
1. If directed to do so by the Department Head, an employee shall be required 
to work overtime in an emergency as defined and determined by the Department Head, 
and/or Town Supervisor, or for purposes of snowplowing or sanding. 
2. Time worked in excess of a hours per day as directed by the Department 
Head shall be compensated for at one and one-half times the employee's hourfy rate of 
pay. 
3. If an employee works on a Town Holiday, in addition to Holiday pay, the 
employee shall be compensated at one and one-half of the employee1s regular hourly rate 
of pay for each hour worked. 
4. Ifovertime constitutes a continuation of an employee's shift, he or she shall not
 
be entitled to a break for the first two hours of such overtime. Within the sole discretion of
 
the Department Head, based upon public safety and weather conditions, employees
 
working overtime in excess of two consecutive hours may be entitled to not more than a
 
twenty (20) minute break during each four-hour period of overtime.
 
5. Winter-related and weekend Overtime shall be assigned fairly among all 
employees. 
6. The Town agree's that any employee covered by this agreementwho is called 
into work for emergency duty shall be paid at least a minimum of three (3) hours pay at the 
regular rate of compensation or one and one-half times the regular rate ofcompensation (if 
overtime eligible) for actual hours worked, whichever is greater. The Employer maintains 
the right to assign or retain any employee for the duration of the call-in duty. 
7. Employees cannot accrue compensatory time in lieu of overtime pay. 
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ARTICLE VII HOLIDAYS 
1. Each employee shall be entitled to the following paid holidays during the term 
of this Agreement: 
New Year's Day 
~ Day in the afternoon of Good Friday 
Memorial Day 
Fourth of July - Independence Day 
Labor Day 
Columbus Day 
Veteran's Day (designated as a floating holiday) 
Thanksgiving Day 
Friday after Thanksgiving 
Martin Luther King Day 
Christmas Oay 
Presidents Day 
One Floating Holiday (selected by all Town employees) 
2. Should another holiday be requested in lieu of a designated floating holiday, 
such request shall be made in writing, by the Union, to the Town at least thirty (30) days 
prior to the requested holiday. 
3. In the event a designated holiday occurs on a Saturday, the holiday will be 
observed on the preceding Friday. tn the event a designated holiday occurs on aSunday. 
the holiday wiIf be observed the following Monday. 
4. Any employee taking the day before or after a holiday off on sick leave may
 
be reqUired to furnish the Department Head a doctor's certificate in order to receive
 
holiday pay notwithstanding the prOVision of Article X, Section 7 of this Agreement.
 
ARTICLE VIII: VACATION 
1. Any employee withIn the negotiating unit who has completed less than one 
full year of service shall not be entitled to any paid vacation. 
2. Each employee within the negotiating unit sha" thereafter be entitled to the 
following: 
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LENGTH OF SERVICE 
COMPLETED AS OF 
ANNIVERSARY DATE OF HIRE 
VACATION 
SCHEDULE 
(DAYS) 
1 year of full-time continuous service 5 
2 through 5 years 
of full-time continuous service 11.5 
6 through 10 years 
of full-time continuous service 14 
11 through 15 years 
of full-time continuous .service 16.5 
16 through 20 years 
of full-time continuous service 19 
21 through 25 years 
of full-time continuous service 21.5 
26 through 32 years 
of full-time continuous service 25 
Continuous SeNice shall mean uninterrupted service. An authorized leave of 
absence without pay, or a resignation followed by reinstatement within one year following 
such resignation, shall not constitute an interruption of continuous service. Vacation is 
earned only for monthly pay periods during which an employee is in full pay status for at 
least fifteen working days during such monthly pay period. 
4. Vacation days shall be taken throughout the year at such times as are 
agreed upon between the employee and the Department Heat. Requests for vacation 
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shall be submitted in writing at least two weeks prior to the date or dates being requested. 
No more than 50% of the work force within the Department shall be off on vacation at any 
one time. In the event that two or more employees seek the same days off, and the 
granting of such requests would result in more than 50% of the work force being off on 
vacation, the employee with the greater seniority shall be granted vacation. 
5. An employee may not accumulate vacation leave credits. Arty vacation leave 
credits remaining unused at the end of the last business day of the anniversary year shall 
be converted to sick time. 
-6. In the event a designated holiday occurs on anemployee's normal workday 
and the employee is on paid vacation, the employee will receive holiday pay for the day 
and the employee'S vacation leave credits will not be charged for that day. 
7. Any employee Who is Jaid-off, resigns or retires from the Town will be entitled 
to receive cash payment for unused vacation to which he/she is properly entitled. To be 
eligible to receive this payment, an employee who is to resign or retire must provide written 
notice at least two weeks in advance of the last day of employment 
ARnCLE IX: PERSONAL LEAVE 
1. A full time employee is eligible for paid personal leave in accordance with 
this policy. A part-time. temporary, or seasonal employee is noteligible for paid personal 
leave. 
2. A full time employee wiJI be credited with paid personal leave according to 
the following schedule: 
LENGTH OF SERVICE COMPLETED 
AS OF ANNIVERSARY DATE OF HIRE PERSONAL LEAVE DAYS 
1 day of service 0 
1 year of service 2 
2 years or more of service 3 Maximum 
3. An employee may use personal leave credits to conduct persona! business 
that cannot be conducted outside of normal working hours, non-emergency medical and 
dental appointments, and for personal emergencies. In no event may personal leave 
credits be used on the scheduled workday immediately prior to or following a holiday or 
vacation; in lieu of sick leave or other leaves of absences, except to extend bereavement 
leave. 
4. An employee must receive prior approval from the employee's Department 
Head to take personal leave. The Department Head will have total discretion in the 
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approval of personal leave. 
5. An employee may not accumulate personal leave credits. Any personal 
leave credits remaining unused at close of business on the last day of the anniversary year 
will be canceled. 
6. An employee whose employment with the Town is terminated for any reason, 
except disciplinary action, will receive cash payment for unused personal leave at the 
employee's regular rate of pay. 
ARTICLE X: SICK LEAVE 
1, A full-time employee is eligible for paid sick leave in accordance with this 
policy. A part-time, temporary, or seasonal employee is not eligible for paid sick leave. 
2. All full-time employees, after the completion of one (1) continuous year of 
service as of the anniversary date of hire, earn sick leave at the rate of one (1) day/month, 
for a total of twelve (12) sick days earned per year. Sick leave is credited and recorded in 
hours on the first day of the month in which entitlement occurs. 
3, An employee may accumulate sick leave credits to a maximum of 240 days. 
4. An employee will be credited with sick leave credits while on paid leave of 
absence, but not while on and unpaid leave of absence. 
5. Sick leave is provided to protect an employee against financial hardship 
during an illness or injury. An employee may use sick leave credits for personal illness or 
injury that inhibits the employee's work. 
6. An employee may use up to five days of sick leave credits annually for family 
illness or injury if the employee must provide direct care to an immediate family member. 
Such leave will be subtracted from the employee's accumulated sick leave credits. For 
purpose of family sick leave, "immediate family member" will mean the employee's parent, 
spouse or child, including step-child and foster child. 
7. The Town may require medical verification of an employee's absence if the 
Town perceives the employee is abusing sick leave, or has used an excess amount of sick 
leave, or when an employee is absent for more than three consecutive workdays due to an 
illness or injury. If an employee is on an authorized leave of absence, the provisions of the 
Family and Medical Leave Policy in this Employee Handbook shall apply. 
8. An employee who, after investigation is found to have abused the use of sick 
leave or falsifies supporting documentation, will be subject to disciplinary action. 
10 
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9. If an employee suffers a non-job related disability, injury or sickness which 
renders himlher permanently disabled, the Town wiJI not commence counting the statutory 
one year for purposes of Civif Service Ssw Section 73, unless or until all prior accumulated 
sick leave or other discretionary service credits have been exhausted. 
10. The Town Board has elected to provide Section 41 (j) of the Retirement and 
Social Security Law which allows credit for a portion of accumulated sick leave at the time 
of retirement. 
11 . An employee whose employment with the Town is terminated for any reason, 
including retirement, win not receive cash payment for unused sick teave. 
ARnCLE XI: RESTORAnON OF SICK LEAVE AND VACAnON CREDITS 
Ifan employee initially uses sick leave or vacation credits while processing a claim 
for worker's compensation benefits ordisabilitybenefits underthe Workers· Compensation 
Law, and if the Town is Ultimately reimbursed by its compensation insurance carrier or 
disability benefits carrier for payments made by the Town which represent such credits 
used, the Town shall restore such credits used to the extent ofthe reimbursement received 
by the Town on a pro rata basis. 
ARTICLE XII: LEAVES OF ABSENCE 
1. ~eneral 
Within the discretion of the Department Head, subjed to the approval of the Town 
Board, leaves of absence without pay for reasonable periods as defined below shall be 
granted without loss of seniority or employment rights: 
a. Illness leave (physical or mental) - up to one year. 
b. Prolonged illness in immediate family - Le., spouse, children or
 
stepchildren - up to three months.
 
2. Military Leave 
a. AU employees covered by this Agreement shall be afforded all rights and 
benefits reqUired by federal and/or New York State veteran's or military laws governing 
leave Ume or re-employment rights. 
b. Employees may use vacation or personal leave time to extend their paid 
military leave if said leave credits are available and the continued absence of the 
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employee will not interfere with the operations of the Employer. 
3. Bereavement Leave 
a. In the event of a death of an employee's immediate family member, 
the employee may take a paid leave of absence for up to three (3) consecutive days from 
the employee's regularly scheduled work. In order to be eligible, an employee must have 
worked at least one full year of continuous service. Such leave wiU not be subtracted from 
any of the employee's leave credits. A full-time employee with less than one year of 
continuous service, pt::irt-time, temporary. or seasonal.employee is not eligible for paid 
bereavement leave but may be allowed to take time-offwithout pay provided the employee 
has prior written approval from the Department Head. 
b. For purpose of bereavement leave, "immediate family member" will 
mean the following: 
Spouse Parent 
Child Sibling 
Mother-in-law Father-in-law 
Daughter-in-law Son-in law 
Grandparent Grandchild 
c. In the event of a death of an employee's. family member who is a 
relative not included in the definition of immediate family, the employee may take a paid 
leave of absence for one dayfrom the employee's regularly schedufed work to attend the 
funeral. Such leave will not be subtracted from any of the employee' $ leave credits. 
d. With authorization from the Department Head, the employee may use
 
vacation leave credits and/or personal leave credits to extend bereavement leave. The
 
Department Head will have total discretion in the approval of an employee' extended
 
bereavement leave, based on the needs of the department
 
ARTICLE XII': MILEAGE REIMBURSEMENT 
Employees who are authorized to use their own vehicle to conduct Town business 
will be reimbursed a mileage rate established by the Town Board at its annual 
organizational meeting. 
ARTICLE XIV: PENSIONS 
The Town shall continue, for all employees covered by this Agreement, the New 
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York State Employee's Retirement Plan, as may be modified by New York State law, to 
which all present members of this bargaining unit currently belong and to which future 
members of the bargaining unit may be eligible to join pursuant to state law. 
ARTICLE XV: HEALTH INSURANCE 
1. The Town shall provide all employees covered by this Agreement with the 
New York State Teamster's Council Health and Hospital Plan (hereafter "Plan") in 
accordance with said Plan's provisions, as detailed in the attached Schedule at the following 
rates: 
MONTHLY RATES 
YEAR SINGLE 2 PERSON FAMILY
 
2008 $315~03 $630.07 $ 866.23
 
Town shall pay 100% of premium
 
2009 $377.87 $756.17 $1,039.57
 
Town shall pay 100% of premium
 
2010 $434.63 $869.70 $1,195.57
 
Town shall pay 95% of premium
 
Employee shall pay 5% of premium
 
Coverage is provided for full-time employees, eligible spouses and dependent children, 
(dependent child to 19th birthday or full-time student (min. 12 credit hours) to age 24 or day 
of graduation) and is effective on the first (1 st) day of the following month of the employee's 
date of appointment. 
2. Enrollment for eligible participants of the Town's health insurance program is 
not automatic. An election to participate or waive health insurance must be made by the 
employee when they become eligible for coverage. Any employee who waives health 
insurance must show proof of coverage elsewhere (Le. spouse's insurance). Information 
booklets and enrollment forms will be provided by the Town Clerk's Office. It is the 
responsibility of each employee and elected official to study the informational material that is 
provided, select individual or family coverage and complete enrollment forms and return 
them on time. 
Full-time employees hired before March 1, 1997 will receive the following 
Health Insurance benefits: 
a. Present full-time (30 hours or more per week on a yearly basis) ­
full payment of individual or family coverage. 
b. Retired full-time (30 hours or more per week yearly) or full·time 
equivalent after 20 years or service and reaching the age of 55 the Town pays 100% of 
individual coverage 
c. Retired full-time with 10 or more years of service, may join at 
own cost. 
d. Widowed spouse of any employee listed in a, b, c above my join 
at own cost. 
Full-time employees hired on or after March 1, 1997 will receive the following 
13 
.. :" ~ 
. if· 
Health Insurance Benefits: 
a. Present fulJ-time (30 hours or more per week on a yeal1y basis) 
- full payment of individual or family coverage. 
b. Employee retiring between 55 and 64 years old with 20 years 
of service may continue at their own cost individual or family coverage at the group rate. 
Premium payments must be paid to the Town Clerk by the 25th of the month prior to the 
due date to avoid cancellation of the policy. 
, 
c. At age 65, the Town of- Skaneateles will pay 100% of 
supplemental coverage for retired employees with 20 years of full-time service. 
d. Retired fufl-time with 10 or more years of service, may join at 
own cost. 
e. Widowed spouse of any employee listed in a, b, ~ ordmayjoin 
at own cost. 
3. If for any reason the above-referenced health plan is terminated or not 
available for any other reason, the Employer shall have the sore option to enroll the unit 
employees into whatever health insurance plan the Employer provides for its other 
employees or elected officials. 
4. It is understood that the Town is only a contributor to the Plan, up to the
 
maximum amounts agreed herein. and not a sponsor or participant, nor does the Town
 
guarantee payment of benefits provided or to be provided by the Plan.
 
5. It is agreed and understood that this Article XV, Health Insurance, will for all 
purposes cease and terminate on the expiration date of this Collective Bargaining 
Agreement and will not survive the Collective Bargaining Agreement notwithstanding any 
law, or contrary provision in this Collective Bargaining Agreement. 
6. As a substantial consideration for entering into this Agreement, the Town has 
requested and the Union has agreed to provide access to the same Health Insurance Plan 
for all non-bargaining unit Town employees that are eligible for health insurance benefits 
under current Town policies at the individual costs to the Town identified in the attached 
Schedule. 
ARTICLE XVI: DENTAL AND OPTICIAN PLAN 
1. The Town shall provide all full-time employees with coverage under the TO'Ml 
14 
• 1 
. ".
 
of Skaneateles Employee's Dental and Eye Care Plan, which is self-insured up to specified 
limits and ends upon retirement or termination. 
2. Coverage is provided for eligible spouses and dependent children 
(dependent child to 19th birthday or full-time student (min. 12 credit hours) to age 24 or day 
of graduation) of full-time employees and is effective within thirty (30) calendar days from 
the employee's date of appointment. 
3. Paid dental and eye care bills are to be submitted on vouchers and given to 
the Town Clerk for reimbursement. 
4. Coverage ends when employee ends employment with the Town or retires. 
5. The Town will annually reimburse up to $1,000.00 maximum in documented 
expenses incurred for an employee with Single coverage and up to $2,000.00 maximum 
for employees with 2-person or Family coverage. 
ARTICLE XVII: LIFE INSURANCE AND CLOTHING ALLOWANCE 
The Town shall continue to provide each employee covered by this Agreement with 
life insurance coverage in the amount of $5,000.00. 
The Town shall continue to provide each employee covered by this Agreement with 
a minimum annual "clothing allowance" of $300.00 and a minimum annual "safety footwear 
allowance" of $100.00. It is understood between the Town and the Union that the cost of 
all mandatory safety equipment/clothing will be provided by the Town in addition to the 
above "clothing and footwear allowance". 
ARTICLE XIX: WORKERS' COMPENSATION 
Workers' Compensation benefits, including payment of medical costs and 
replacement of lost wages up to the regulated maximum, are provided for eligible 
employees who suffer a job r~lated injury. 
It is the employee's responsibility to submit a written report of the injury to his/her 
department head within forty-eight (48) hours of the accident in order to ensure prompt 
coverage of the claim. 
The cost of Workers' Compensation is paid entirely by the Town. 
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ARTICLE XX: JURY DUTY 
1. Any regular full-time employee who loses time from his or her job because of 
jury duty, as certified by the Clerk of the Court, shall be paid by the Employer their full pay 
and benefits during the period of service. Such leave will not be subtradedfrom any ofthe 
employee's leave credits. 
a. The employee must notify their Department Head immediately upon 
receipt of a summons for jUry duty. 
b. An empfoy~e is obligated to notify the Commissioner ofJurors that the 
Town is paying the employee's full pay during jury duty. 
b. Employees released early fromjury duty are expected to return to work 
if two or more hours remain in their work day. In these instances, employees are aUotted 
time to retum home and prepare themselves for work. 
c. The Town will continue to provide health insurance benefits for any 
eligible employee during the jury leave. Vacation leave, sick leave and holiday benefits 
will continue to accrue during jury duty leave. . 
ARTICLE XXI: ACCESS TO FACILITIES 
One (1) authorized agent of the Union shall, upon notice to the Employer, have
 
access to the Employer's premises thirty (30) minutes befor& the end of a regular shift
 
with the permission of the Department Head for the purposes of adjusting disputes.
 
investigating work condition$ and collecting initiation fees, or in an emergency situation
 
with the approval of the Department Head provided that there is no interruption of the
 
normal work schedule.
 
ARTICLE XXII: STEWARDS 
1. The Employer recognizes the right of the Union to designate a chiefsteward 
and an alternate steward in each Town department location to act in the absence of the 
chief steward. Such designations shall be made in writing by the Union to the Town Clerk 
and Department Head. Any changes during the year in such designations made by the 
Union shall likewise be made in writing to the Town Clerk and Department Head. 
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2. The authority of the chief steward so designated by the Union shall be limited 
to, and shall not exceed, the following duties and activities on the condition that the 
steward will be paid by the Employer for time spent on these duties or activities up to 
maximum of fifteen (15) minutes in any work day: 
a. Investigation, processing and presentation of grievances in 
accordance with the Grievance Article. 
b. Posting Union notices, negotiations, conferences and communications 
with the Employer. 
3. a. The Employer agrees to authorize, through the express and written 
consent of the Town Supervisor or his authorized designee, one (1) employee covered 
by this agreement, administrative leave at the employee's regUlar rate of 
compensation for the sole purpose of attending official Union business meetings. 
b. Written request for such approved time off shall be forwarded to
 
the Town by the duly authorized representative of the Union at least ten (10) working
 
days prior to the date of the time requested.
 
c. The Employer reserves the right to refuse administrative leave for
 
any individual at any time, with reason being given, and agrees to accept a request for
 
replacement of any such individual.
 
d. The Union agrees to continue to reimburse the Town for wages
 
and for benefit contributions for health insurance, dental insurance, FICA, Worker's
 
Compensation, Unemployment Insurance and New York.State Employee Retirement
 
System at the rate determined by the Employer for employees who are on authorized
 
administrative leave in accordance with existing procedures. The Employer will provide
 
the Union with an annual statement of the rates it has determined for the benefit
 
contribution.
 
ARnCL.E XXIII: SENIORITY & QUALIFICATIONS 
1. A new employee may be discharged or disciplined at the sole discretion of 
the Employer, and without recourse to the grievance procedures, up to the time he has 
been placed on the seniority list (after one hundred eighty (180) days), during which time 
he will be considered a probationary employee. 
2. After working one hundred eighty (180) days, a new employee hired in this 
unit as a regular full-time employee shall be placed on the seniority list, retroactively to his 
or her first day of full-time service with the Town in this unit. 
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3. In case of layoff due to lack of work, employees shall be laid off in reverse 
order of seniority within each respective Town department, providing the senior employee 
is qualified to replaee the laid-off employee. Callback of employees shall be by seniority, 
as long as all qualifications for opening are met. An employee, to be considered available, 
must be able to be contacted by telephone, unless previous arrangements have been 
made between the employees and the Employer. 
4. Seniority wi11 not accrue during a layoff, and seniority shall be lost by 
discharge, voluntary Quitting, failure to return to work following a leave of absence, or 
retirement. However, if an employee returns to work in any capacity, the break in 
continuous service shall be removed from his or her record, except for retirement and 
cases of discharge, such that the only time lost for purposes of seniority would be the time 
spent not as an active full-time employee. 
5. Employees to be' laid off shall. be given fourteen (14) calendar days' 
notification of the layoff. 
ARTICLE XXN: GRIEVANCE PROCEDURES 
Should any difference, dispute or controversy arise between the parties over the 
application and interpretation of this Agreement, there shall be no work slowdown or work 
stoppage as a consequence. A good faith effort shall be made by the parties to settle such 
differences, disputes or controversies in the following manner: 
1. Informal discussion: An aggrieved employee shall, together with his or her
 
union steward, first attempt to resolve any such grievance with the Department Head and
 
shall notify the Town Supervisor that the discussion constitutes the informal step of the
 
grievance procedure. The local union steward may be present upon the request of the
 
employee. This step of the grievance procedure must be instituted by or on behalf of the
 
aggrieved employee within three (3) work days from the event that brought about the
 
grievance.
 
2. Formal procedures: Notwithstanding the requked informal attempt to resolve 
any grievance as defined herein, the union, by or on behalf of any aggrieved member, 
must file a written grievance on a form to be provided by the Union which shall describe 
the nature of the grievance, the section of the Agreement in dispute and the remedy 
requested. Said written request must be filed within five (5) working days of the conclusion 
ofthe \\ informal discussion" referenced in paragraph ,\1'1 above. Ifno such written notice 
is served within the time and in the manner specified herein, the grievance shall be time­
barred. 
a. Step 1: Department Head 
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Wrmen grievances shall be filed with the Superintendent as provided 
above. Within five (5) work days of the receipt of such grievance, the Department Head 
shall meet with the grievant and the Union steward to discuss the grievance. Within five 
(5) work days after the meeting, the Department Head shall render awritten decision to the 
Union and grievant(s). 
b. Step 2: rown Board 
If the written answer in Step 1 is unsatisfactory, the Union may submit 
the grievance, within ten (10) work days of the receipt of the written decision, to Step 2 by 
serving written notice on the Town Clerk. The Clerk shall thereupon notify the Town Board 
and the Department Head of the filing of the Step 2 grievance. The Board together with 
the Department Head shall thereupon meet with the Union steward and the grievant(s) no 
later than twenty (20) days from the submission of the written Step 2 grievance to the Town 
Clerk to hold a hearing for the pUrpose ofresolving the dispute. The Board shall render its 
written decision within five (5) work days after any such hearing. The decision of the 
Board shall be final and binding upon the parties unless the Union, within ten (10) work 
days of the receipt of the written decision of the Board, avails to Step 3 as set forth below. 
c. Step 3: Grievance Board 
If the written decision in Step 2 ;s unsatisfactory, the parties agree to 
submit the matter to a Grievance Board. which shall consist of three (3) persons; one (1 ) to 
be designated by the Employer, one (1) to be designated by the Union and one (1) to be 
designated by mutual agreement of the aforesaid designees. No memberofthe Grievance 
Board shall be a Union employee, or a member of any union or an employee of the Town. 
The Grievance Board shall meet as expeditiouslyas possibfe, hear the 
evidence submitted by the parties, and render an award within ten (10) work days after the 
hearing unless additional time is required by the Grievance Board. The award of the 
Grievance Board shalJ be final and binding upon the parties. Any costs or expense of the 
Grievance Board shalf be borne equally by the union and the Town. The GrievanceBoard 
shall have no authority to add to, subtract from, or modify the provisions ofthis Agreement. 
ARTICLE XXV: DISCIPLINE AND DISCHARGE 
1, In normal circumstances, the Town endorses a policy of progressive 
discipline in which it attempts to provide employees with notice of deficiencies and an 
opportunity to improve. It does, however, retain the right to discipline employees in any 
manner that it sees fit. Disciplinary actions or measures may include the following: 
Verbal reprimand 
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Written reprimand 
Suspension without pay 
Discharge (termination) 
2. Any employee may be disciplined and/or discharged for just and sufficient 
cause. Just and sufficient cause, as used in this article, shall include, and not be limited to 
the following specified causes as defined below: 
8. Abuse-repeated tardiness, unauthorized or excessive absence or 
abuse of sick leave. 
b. Discoul1e§y-the use ofdiscourteous action, inappropriate language or 
behavior toward or in front of the general pUblic, Town officials or fellow employees. 
c. Falsification of records-the falsification of anyTown record, including 
misrepresentations in the employee's application for employment form. 
d. Improper use of authority-the use by an employee of his or her 
position and/or authority for personal profit, gain or advantage. 
e. Insubordination-the refusal to reasonably and appropriately comply 
with an order duly issued by authorized supervisory personnel, including but not limited to 
the Department Head, Foreman, Supervisor, Town Clerk, or.any member of the Town 
Board. 
f. Intoxication of alcoh,gl-iofluence ofdrugs ordisgraceful conduct-1) the 
act of disgraceful C()nduct at any time ofday when such act and/or behavior threatens the 
order, safety or health ofor the public respect for the Town government, or 2) intoxication 
or disorderly conduct during the course ofan employee's performance ofhis or herduties 
and responsibilities. 
g. Reasonable effort-failure to make reasonable effort to perform any 
type of emergency duties andlor responsibilities in any position when requested to do so 
by a supervisor. 
h. Theft or destruction-the act of stealing and/or the careless or willful 
destruction of Town property. 
i. Unlawful conduct-the violation of or refusal to comply with pertinent 
rUles, regulations or laws, when such action impairs the efficiency of, or the public's 
respect for, the government of the Town; or which results in an employee's conviction 
upon any misdemeanor or felony. 
j. Physical violence-any act or loss of control reSUlting in physical 
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violence, including fighting with fellow employees on Town property on Town time. 
k. Fraudulent aclivities-any act or activities of fraud, deceit, 
misrepresentation or concealment 
l. Intentional damage of Town equipment-any willful, intentional or 
reckless disregard resulting in the damage of the equipment owned and/or operated by the 
Town. 
m. Drug conviction-any conviction in a court of competent jurisdiction 
relating to drug-related activities, including the sale and/or consumption of controlled 
substances as defined by law. 
n. Alcob21 conviction-any convidion for driving While intoxicated or 
driving while impaired, provided, however, that should the employee avail himself or 
herself of a Town-~pproved rehabilitation program and successfully complete such 
program following his or herfirst such conviction, that disciplinary action shall not be taken 
solely on account of any such first conviction. 
o. Conflict of interest-public employees must at all times act ethically 
and properly as provided in Town and State law. Due to the appearance of impropriety 
and associated loss of public trust and confidence, no employee may be involved in any 
way with an outside business or enterprise that in any way or manner arguably conflicts 
with or relates to their Town work. . 
3. If the Employer has reason to verbally reprimand an employee, such 
reprimand shall be conducted in a manner that will neither embarrass the employee before 
other employees or the public-at-large. 
4. Any disciplinary action or discharge made within the employee's 
probationary period, as defined in the Agreement, will not be subject to question by the 
Union or employee or be made a subject of a grievance. 
S. If employment is terminated by either the Employer or employee, only
 
compensation owed and accrued, including earned vacation, shall be paid to the
 
employee.
 
6. In the case of a discharge, the Town will notify the designated representative 
·ofthe Union who shall have the right to investigate the circumstances under the limitations 
specified in this Agreement. Jf a discharge occurs for reasons other than those specified in 
the Article, and no compromise can be reached regarding the issue as to whether the 
employee was discharged for just and sufficient cause, said dispute may be referred to the 
grievance procedure set fourth in Article XXN of this Agreement. 
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ARTICLE XXVI: WORK RULES AND SAFETY RULES 
1. The Employer shall have the right to establish reasonable work and safety 
rules to insure the efficiency of the operation and the safety of the work force and general 
public. 
2. The Employer shall notify the Union ten (10) days prior to the establishment 
of new work or safety rules, or changes to existing work or safety rules. 
3. Employees shall comply with all existing work and safety rules which are not 
in conflict with the terms and conditions of this Agreement 
4. Any complaint as to the reasonableness of any new or eXisting rule, or any 
complaint involving discrimination in application of new or existing rules shall be resolved 
through the grievance procedure established by this Agreement. 
5. Any employee whose job title requires him or her to operate Town vehicles, 
machinery or eqUipment must at all times possess 8 valid driver's license, including any 
federally required supprem&nts thereto, properly classified for the particular vehicles, 
machinery, or equipment he orshe operates. If such license is revoked or suspended or if 
such license expires and is not renewed, or if the status or condition thereof changes, the 
employee shall immediatelynotify the Department Head of such fad and shall immediately 
cease operating such vehieles, machinery or equipment, as the case may be. No 
employee shall operate, or be required to operate, any vehicle, machinery or equipment 
unless he or she possesses the applicable license therefor required by law. 
Any employee whose license is revoked, suspended or not renewed (as the case
 
may be) and whose job duties require the possession of a valid operator's license as a
 
condition for employment shall be permitted to work in a non-driving capacity for a period
 
of thirty (30) days following such revocation, suspension ornon-renewal. During said thirty
 
(30) day period, such employee shari take such steps as are necessary to restore the 
license or obtain a conditional license. If at the end Of the initial thirty (30) day period the 
employee has not obtained his orher license, then he or she shaH be placed on an unpaid 
leave of absence for a period not to exceed ninety (90) days from the date the employee's 
license was revoked, suspended or expired. During any such leave of absence, the 
employee shall be restored to the payroll. without back pay, upon production of a valid 
New York State driver's ricense to the Department Head. If the employee has failed to 
obtain a valid license at the end of the ninety (90) days period then he or she shall be 
terminated without further recourse to the grievance provisions of this Agreement. 
ARTICLE XXVII: PROTECTrVE DEVJCES 
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When required by law, the Employer shall provide the following protective devices; 
hard hats, safety vests, safety chaps, safety glasses (non-prescription), ear plugs and 
clothing or equipment for handling hazardous materials as may be required on Material 
Data-Safety Sheets. 
Employees shall wear andlor use (as the case may be) all Employer issued safety 
protective devices as prescribed by the work rules. Failure to do so shaff subject the 
employee to appropriate discipline procedures. 
ARTICLE XXVIII: DRUG AND ALCOHOL POLICY 
The Town and Union hereby agree to a Drug and Alcohol Policy which is annexed 
hereto and made a part hereof,and is set forth herein as Exhibit "A". 
ARTICLE XXIX: LABOR/MANAGEMENT COMMITTEE 
Recognizing that regular communications between management and labor are an 
essential element for the maintenance of harmonious labor relations, the parties hereby 
establish a joint laborlManagement Committee. 
The Committee shall consist of the Town Supervisor, one designee of the Town
 
Board, and two designees of the local Union. The parties shalJ endeavor to meet on a
 
regular basis and shall be responsible for reviewing matters of common concern between
 
labor and management which may arise during the term of the Agreement The Committee
 
is not empowered to modify, alter or change the terms and conditions of employment as
 
set forth in this Collective Bargaining Agreement, but the Committee may make
 
recommendations to the parties concerning matters which may arise during such period of
 
time.
 
In no event shall a re9Qmmendation by the Committee require either party to this 
Agreement to take adion concerning the implementation or approval of any such 
recommendations. 
ARTICLE XXX: EMBODIMENT OF AGREEMENT 
This document constitutes the sale and complete Agreement between the Employer 
and the Union, and embodies all the terms and conditions governing the employment of 
employees in this bargaining unit. 
The parties acknowledge that they have had the opportunity to present and discuss 
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proposals on any subjf:: ~t which may be subject to collective negotiations under the laws of 
the state of New York, Any prior commitments between the Town, the local Union or any 
individual employee ,'r groups of employees covered by this Agreement is hereby 
superseded, and shall)e considered null and void and unenforceable. 
t RTICLE XXXI: NO STRIKES AND LOCKOUTS 
1. It is re(Jgnized that continued and uninterrupted operation of the Town's 
departments and a~ 'ncies is of paramount importance to the citizens of the community 
and there should be '10 interference with such operations. The parties hereto agree that 
there will not be an", that the Union, its officers, members, agents or principals will not 
engage in, encoura(a, or sanction strikes, slowdowns, walkouts, mass resignations, mass 
absenteeism or oth:'r similar actions which would involve suspension of, or interference 
with, normal work: 3rformance. ,The Town shall have the right to discipline or discharge 
any employee whc ; a Union officer or steward for encouraging, or participating in a strike, 
slowdown or othe such job action. Any such action that negatively impacts Town 
operation shall be material breach of this Agreement and render it void. 
2. ThE .:nployer agrees that there shall be no lockout of employees during the 
term of this Agre( ant. 
ARTICLE XXXII: NOTICES 
Any and 'notices and payments required hereunder shall be addressed to the 
parties at their 3pective addressed as set forth below, or to such other address as may 
hereafter be dE- ;nated in writing by either party hereto. 
; .m SupeNisor 
-," vn of Skaneateles 
Jordan Street 
aneateles, New York 13152 
aamsters Local 118
 
.. 30 Metro Park
 
,::;ochester, NY 14623
 
or as otherwise designated in writing by the Union to the Employer. 
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ARTICLE XXXIII: NO ASSIGNMENT
 
The Union shall not assign this Agreement, or its right, title or interest therein, 
without the express prior written consent of the Town; said consent shall not be 
unreasonably withheld. 
ARTICLE XXXIV: COMPLETE AGREEMENT: MODIFICATION 
The parties agree and understand that there are no terms, conditions or obligations 
other than those contained herein and there are no verbal or written statements or 
representations, warranties or agreements with respect to this Agreement which have not 
been embodied herein. 
THIS AGREEMENT CONSTITUTES THE COMPLETE UNDERSTANDING OF 
THE PARTIES. No modification' or amendment of any provisions of this Agreement shall 
be valid unless in writing and signed by both parties. 
ARTICLE XXXV: SAVINGS CLAUSE 
Should any provision of this Agreement be declared illegal by any court of 
competent jurisdiction, the parties shall honor the remainder of this Agreement and sha.1I 
meet as expeditiously as possible to renegotiate the provisions declared illegal. 
ARTICLE XXXVI: EFFECTIVE DATE 
This contract shall be effective as of January 1, 2008, and shall remain in effect 
through December 31, 2010. The parties agree that the provisions of Article XV, "Health 
Insurance" shall be implemented no later than the first day of the first month follOWing 
ratification of this Agreement. 
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IN WITNESS WHEREOF, being duly authorized to do so, the parties hereto have 
set forth their hands and seals this ao day of December, 2007. 
TEAMSTERS UNION LOCAL 118 TOWN OF SKANEATELES 
By: ~ Q. (Jv~:­
Ronald D. Hill 
Business Agent 
_~"GJd"D l-lil_l__ 
(Print Name) (Print Name) 
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